
George and Jonty first worked together in Melbourne 10 years ago. 

"After slogging it out in Australia we both became interested in the idea

that serving a high-quality product need not be restricted to the realms

of what we traditionally know as “fine dining”. The idea of an informal

restaurant and its dedication to bold flavours and accessible pricing is

what drew us together and thus the idea of Muttonbird was formed.

Muttonbird, is going to be a style of dining where we are looking at

refined, creative cooking, which is accessible to everyone."

Since Melbourne they have both worked at a variety of different places

at all levels of the kitchen hierarchy. George went on to run Tokyo Tina

in Melbourne, before becoming the Sous Chef at award winning Anchovy

in Richmond Australia. Jonathan went on to run a busy restaurant in The

Hague before moving into more classic French cooking, first at a bistro,

and then in a two-star restaurant in Rotterdam.

Fate would intervene and due to Covid both chefs ended up in Wanaka

and Muttonbird became a reality.

We highly suggest paying a visit and trying their delicious menu out! 
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What's on for the Mighty team this

month?

This past month has been a very fast one

and we can't belive it is now only a mere

few months until Christmas!

With the days getting hotter and longer

we are starting to see the hours on

timesheets increase to cope with the

work loads our clients have on. 

The boats are piling into the Boat Shed

behind our office for servicing, Reece

plumbing is opening their new shop

beside us, and Allied concrete across

the road are going hell for leather to

keep up with the amount of slabs being

laid at the moment. 
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 As we start the run down to Christmas it is a

reminder to organise early what days/weeks your

company will be closed for, on call rosters, staff

leave requests etc etc. It is important to have

clear communication about your expectations

early for this period to avoid tension in the

workplace. 

We also fully endorse staff appreciation, so it's

probably a good time to start thinking about your

staff party ideas! 

An activity and dinner always go well together, or

if your a close knit bunch a night away

somewhere could be what your looking for!

If you have any queries about subsidy

applications, Xero, your books etc don't hesitate

to give us a call!

mailto:hello@muttonbird.co.nz
tel:+6434284223


There is legislation requiring the employee to be vaccinated against a particular

disease in order to work in a specific field. 

There is a term in an applicable individual employment agreement or collective

agreement that requires the employee to be vaccinated against a particular

disease AND that there a sufficient justification based on reasonable grounds to

require the employee to be vaccinated. 

If no legal requirement exists, where the direction to vaccinate is considered lawful

and reasonable in all of the circumstances (including on health and safety

grounds). 

Agreements to access paid annual leave

Flexibility in work hours or location, and

Paid time off




Is there a legal requirement for employees to get vaccinated in your business or

industry?

Consider whether the employee’s duties cannot be safely undertaken without a

vaccination.

Is it an inherent requirement of the role that a prospective employee will perform?

If unvaccinated, will the employee present a risk to the health and safety of

themselves or others?

The pandemic has sparked many debates about rights, choice, freedom, and divided

many with the dreaded ‘V-Word’.  Many businesses are deciding if they want to

mandate vaccinations in the workplace, and whilst some of your employees may be

scrambling to get the COVID vaccine as soon as they can, others may be hesitant or

deciding not to.

You may be interested in mandating vaccinations for your employees, if so, in this blog

post, we’ll discuss the hot topic of mandating vaccines in your business. 

Why as an Employer Would I Consider Mandating Vaccines?

A business has a health and safety duty to, (as far as reasonably practicable), to

reduce the risk of a hazard occurring in the workplace. An infection in your business

could affect not only your turnover and profit but also your reputation and the health

of your valued employees. 

Can I Ask an Employee to Get Vaccinated?

Generally, there are 3 circumstances where you can direct an employee to get

vaccinated.

*Information and rules regarding workplace vaccinations are subject to change with

evolving government guidance, check government websites for up to the minute info.

How Do I Tell Employees That We Want to Mandate Vaccinations?

Notify employees of vaccination requirements under government law or public health

order and follow the relevant guidelines. Vaccination exemptions may exist for some

employees, such as on medical grounds. If an employee is exempt, obtain evidence of

their circumstances. 

Deciding to Mandate Vaccinations or Provide an Immunisation Program

You must pay the cost of the vaccination. If the vaccination is supplied to the public

for free, (such as COVID-19 vaccine) then ensure that the employee receives the

vaccine during paid work hours (or paid as appropriate, if it needs to be done outside

work hours) and cover any practitioner fees and associated costs.

Recommending Or Encouraging Staff to Vaccinate

You do not need to cover the cost of the vaccination or provide paid time off for the

employee to receive it. You may, at your discretion, consider other ways to support the

employee being vaccinated such as:

Making Vaccinations a Condition of Employment

Making vaccinations a condition of employment may be reasonable but can carry high

risk. Consider the following circumstances:

It’s important to consider that you could be exposed to a successful discrimination

claim against your business if you do not hire a prospective employee for the sole

reason they have not been vaccinated on medical or religious grounds. 
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If you have any queries at all about any of the information in this newsletter
please don't hesitate to contact us at info@mightyefficient.co.nz! 
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